
Trustee Team Member Questionnaire 
 

"Be men worthy of respect, sincere, not indulging in much wine, and not pursuing dishonest gain. They must keep hold of the 

deep truths of the faith with a clear conscience. They must first be tested; and then if there is nothing against them, let them 

serve as deacons. In the same way, their wives are to be women worthy of respect, not malicious talkers but temperate and 

trustworthy in everything. A deacon must be the husband of but one wife and must manage his children and his household 

well. Those who have served well gain an excellent standing and great assurance in their faith in Christ Jesus."\ 

 - 1 Timothy 3:8-13 

 

Responsibilities: The Trustee Team shall equip the ministries and manage the business affairs of Plymouth 

Covenant Church. They shall be responsible for the operations, maintenance and stewardship of our facilities, 

properties, resources and finances. 

 
Oversee the business affairs, operations, policies and procedures of the church; 

Oversee legal issues, injury waivers, insurance coverage, due diligence, etc.; 

Facilitate the management, maintenance and stewardship of our Facilities, Properties, Equipment, Resources, 

Information Technology and Data Systems; 

Work with the Staff, Ministry Team Leaders and Shepherd Team to prepare and submit a proposed annual budget to 

the Shepherd Team for their approval and presentation to the annual meeting; 

Oversee and monitor the expenditures of the church to assure that the budget is carried out as approved; the Trustee 

Team shall have the authority to selectively adjust budget and IN/OUT line items as necessitated, but the total 

expenditures should not exceed the total authorized budget without approval of the membership; 

Oversee and monitor church donations, investments and our cash flow situation; 

Provide regular financial reports to the Shepherd Team and the Pastoral Staff summarizing expenses, receipts, budget, 

concerns or suggestions; 

Appoint an annual independent review and/or audit of our financial records; 

Oversee the proper supervision and scheduling of the church facilities, resources and assets; 

Provide the church staff and volunteers with the equipment and resources necessary for their ministry; 

Encourage and promote the practice of good stewardship in the congregation in all phases of its ministry; 

Recruit other volunteers and teams as needed to accomplish the responsibilities of the Trustee Team.   

 

 

Qualifications. 

The man or woman… 

- Must be a member in "good standing" of Plymouth Covenant Church, and shall demonstrate a growing, 

yet mature, relationship with Jesus Christ; 

- Must demonstrate strong Christian character reflecting the biblical standards of 1 Timothy 3:8-13; 

- Must possess the spiritual gifts, passions, abilities, and expertise necessary to accomplish their purpose.  

 

 

 

I have read the responsibilities and requirements for a member of the Trustee Team at  

Plymouth Covenant. I have thoughtfully and truthfully replied to the questions on the 

back of this form. Please prayerfully consider me as a candidate for this position.   

 

 
Name:  _Paul D. Hansen____________________________   Date __04/28/20______ 

  



1.  Describe your personal journey with God. 

 

I was blessed to have grown up in a strong Christian home, but I didn’t fully commit my life to Jesus until I met 

my wife.  She helped me see past my selfishness and focus on this world so that I could re-focus my life on Jesus.  

I started to regularly attend worship, began reading the Bible, joined a small group and began to meaningfully 

pray.  Today, Jesus is my unquestioned Lord and Savior.  He is who I serve and worship.  He is my strength, 

courage and salvation.  I seek to know him more and more each day.  I’m so grateful that He loves, forgives and 

blesses me each day. 

 

2.  Why do you feel that God is calling you to serve as a Trustee? 

 

God is calling me to continue to leverage the skills and experiences He has given me in the workplace to benefit 

PCC.  I feel called to continue to put my faith into action in a real way to give back to the church I love.  I want to 

continue to steward the resources and gifts of PCC so that we can bring new believers to Christ while 

strengthening the existing relationships our members have with Jesus.   

 

3.  What strengths and weaknesses do you bring as a Trustee for this congregation? 

 

Strengths – Problem solving, analytic thinking, strategic planning and servant leadership. I am hardworking, 

dedicated, loyal, adaptable and ethical.  I’m a CPA and an executive finance leader for UnitedHealth Group 

(Fortune 6 organization).  I have experience in accounting, financial planning, P&L management, operational 

optimization, procurement, risk management and leading large/complex program initiatives.  I also have 3 years 

of experience serving on the Trustees as well as serving on both for-profit and non-profit Board of Directors. 

 

Weaknesses – I am a sinner so I will always fall short of the glory of God.  I have made mistakes and have needed 

forgiveness from God and my fellow Trustee members.  In particular, I continue to struggle with giving God full 

control of my life, including Trustee decisions.  I need to put full reliance upon God to lead our Trustee team 

instead of my human desires/opinions.  Lastly, I tend to take on too many projects at times causing my capacity to 

be overstretched.  That said, I think I have done a reasonable job avoiding this weakness over the last three years 

on the Trustee committee. 

 

4.  How will you strive to handle disagreements and differences with others on your team and in the church? 

 

Disagreements/differences will always occur, which is actually healthy to ensure we are all listening to the Lord 

and making the best decisions on behalf of the church.  My approach is to listen first, ask clarifying questions and 

then attempt to put myself in the other person’s shoes to better understand their perspective.  After I have a good 

understanding of their view, I will share my perspective in a professional, respective way and then engage in a 

dialogue that works to seek agreement.  I will always strive to conduct myself in a loving and compassionate way, 

consistent with a strong Christian character.  End of the day, the most important factor to avoid disagreements is 

for all of us to seek the Lord through prayer and obtain advice from other trusted prayer warriors to ensure our 

decisions are consistent with God’s will.  I definitely need to be more consistent about listening to the Lord first 

before speaking and will strive to improve in this area going forward. 

 

5. In your opinion, how might serving as a Trustee affect your family? How have your spouse and children responded to 

your potential service as Trustee? 

 

My wife and children are fully supportive of me serving as a Trustee.  They are happy to see my giving back to 

our church body.  The time commitments have been manageable and have rarely negatively impacted my 

obligations at home.  

 

6. Do you know of any reason why you should not be considered as a Trustee? 
 

None that I’m aware of, but probably best to ask the existing Trustee members for their opinion.   



Trustee Team Member Questionnaire 
 

"Be men worthy of respect, sincere, not indulging in much wine, and not pursuing dishonest gain. They must keep hold of the 

deep truths of the faith with a clear conscience. They must first be tested; and then if there is nothing against them, let them 

serve as deacons. In the same way, their wives are to be women worthy of respect, not malicious talkers but temperate and 

trustworthy in everything. A deacon must be the husband of but one wife and must manage his children and his household 

well. Those who have served well gain an excellent standing and great assurance in their faith in Christ Jesus."\ 

 - 1 Timothy 3:8-13 

 

Responsibilities: The Trustee Team shall equip the ministries and manage the business affairs of Plymouth 

Covenant Church. They shall be responsible for the operations, maintenance and stewardship of our facilities, 

properties, resources and finances. 

 
Oversee the business affairs, operations, policies and procedures of the church; 

Oversee legal issues, injury waivers, insurance coverage, due diligence, etc.; 

Facilitate the management, maintenance and stewardship of our Facilities, Properties, Equipment, Resources, 

Information Technology and Data Systems; 

Work with the Staff, Ministry Team Leaders and Shepherd Team to prepare and submit a proposed annual budget to 

the Shepherd Team for their approval and presentation to the annual meeting; 

Oversee and monitor the expenditures of the church to assure that the budget is carried out as approved; the Trustee 

Team shall have the authority to selectively adjust budget and IN/OUT line items as necessitated, but the total 

expenditures should not exceed the total authorized budget without approval of the membership; 

Oversee and monitor church donations, investments and our cash flow situation; 

Provide regular financial reports to the Shepherd Team and the Pastoral Staff summarizing expenses, receipts, budget, 

concerns or suggestions; 

Appoint an annual independent review and/or audit of our financial records; 

Oversee the proper supervision and scheduling of the church facilities, resources and assets; 

Provide the church staff and volunteers with the equipment and resources necessary for their ministry; 

Encourage and promote the practice of good stewardship in the congregation in all phases of its ministry; 

Recruit other volunteers and teams as needed to accomplish the responsibilities of the Trustee Team.   

 

 

Qualifications. 

The man or woman… 

- Must be a member in "good standing" of Plymouth Covenant Church, and shall demonstrate a growing, 

yet mature, relationship with Jesus Christ; 

- Must demonstrate strong Christian character reflecting the biblical standards of 1 Timothy 3:8-13; 

- Must possess the spiritual gifts, passions, abilities, and expertise necessary to accomplish their purpose.  

 

 

 

I have read the responsibilities and requirements for a member of the Trustee Team at  

Plymouth Covenant. I have thoughtfully and truthfully replied to the questions on the 

back of this form. Please prayerfully consider me as a candidate for this position.   

 

 
Name:  Vincy Winifred_______________________Date: April 23 2020_______________ 

  



 
1. Describe your personal journey with God. 

 

I was raised, in a Christian home and was baptized as an infant in a small town in the southern part of India. My 

parents instilled the importance of prayer and Bible reading from a young age. When I went off to pursue my masters 

at a place which was ~ 1300 miles away from my home in Eastern India, I personally felt that I need to be close to 

God. I went to a place where everything was different: people, food and language. I always needed God , and He was 

so faithful even though I was many times unfaithful and unworthy of receiving His Grace. As per Indian traditions 

my parents arranged for my wedding in 2006. Even though it was hard for me to go to a home where I hardly knew 

anybody, out of obedience towards my parents I decided to go ahead. Today when I look at my life my husband is 

someone God has gifted me because of His abundant love towards me. My husband got a project for a year at New 

Jersey in 2007. It was there that we realized that we were Christians at mind but not at heart. It was a completely new 

experience for us to see the spirit moving and we felt that we need to be faithful to our Creator. We both got baptized 

on June 10, 2007 and since then life has never been the same. I felt that I am indeed a new creation and that my sins 

are forgiven. “But as for me and my house, we will serve the Lord” (Josh. 24:15, NKJV) were the concluding 

remarks given by Joshua, for us it is the verse that we hold on since our journey of Faith started in 2007.  

I consider myself as an unworthy servant of a Worthy Savior. 

 

2. Why do you feel that God is calling you to serve as a Trustee? 

 

Prior to moving to Minneapolis, I was working in Mumbai, India for 11 years. I was not able to spend much time in 

reading the Bible. The last 4 years has been a time where God has taught me patience and the importance of dwelling 

in His Word. I feel it is now time to step up and put together all my experiences for the Glory of our Lord and for His 

Kingdom. I know I have not yet figured it all but I step into this role with faith knowing God will equip and give me 

wisdom at every step of this journey 

 

3.  What strengths and weaknesses do you bring as a Trustee for this congregation? 

 

I consider my patience towards listening to others and analytical skills as my strength. I would like to complete my 

work as soon as possible. So I do a lot more in a little time and I consider that as my weakness. I need to better 

manage time and be able to space out my priorities. It is work in progress…  

 

4.  How will you strive to handle disagreements and differences with others on your team and in the church? 

 

      - By prayer 

      - “Question the questioner” Listen carefully to the reason for disagreement 

Having candid conversations with the team as Holy Spirit leads backed by facts.” What has been will be 

again, what has been done will be done again; there is nothing new under the sun.” Ecclesiastes 1:9. 

      So there must be some datapoints somewhere to handle disagreement and differences. 

 

5. In your opinion, how might serving as a Trustee affect your family? How have your spouse and children responded to 

your potential service as Trustee? 

 

      I have three kids- 12,7 and 2 years. The older two have a bunch of after school activities and my little one will God 

willing start preschool from next year. My husband will have to take a little extra role of taking care of the kids.      

My two daughters are very happy and excited to hear about this. 

 

6. Do you know of any reason why you should not be considered as a Trustee? 

      

      Apart from attending PCC for Sunday Service at 9:00, Womens Bible Study and Kids activities , we are also part of a 

fellowship “Zion House of Prayer”. We go to this fellowship (Around 15 Families come there) worship in our 

mother tongue Tamil on Saturday evenings and again on Sunday morning at 11:30 AM. My husband leads the 

worship in these services, and I teach Bible lessons to kids on Saturday evenings. My time will be distributed 

between all these ministries that God has called us to be part of which might challenge my availability at few 

instances. 
 

 



Shepherd Team Member Qualifications and Responsibilities 
 

To the elders among you, I appeal as a fellow elder, a witness of Christ's sufferings and one who also will share in the glory to be 

revealed: Be shepherds of God's flock that is under your care, serving as overseers - not because you must, but because you are willing, 

as God wants you to be; not greedy for money, but eager to serve; not lording it over those entrusted to you, but being examples to the 

flock. And when the Chief Shepherd appears, you will receive the crown of glory that will never fade away.  1 Peter 5 

 
Responsibilities: The Shepherd Team shall focus on God and our vision as they guide our ministries and 

guard our spiritual climate. They shall oversee and direct the Pastoral Staff, the Ministry Teams, our church 

business affairs and the spiritual welfare of our congregation. 
 

Spiritual Duties 
Model Christ-like behavior (1 Timothy 3:2) and maintain doctrinal purity (Acts 20:29-31); 

Receive new members as outlined in Article I, Section 3; 

Administer church discipline as outlined in Article I, Section 5; 

Pray for the Pastoral Staff and assist them in providing for the needs of the congregation and community; 

Annually assess the spiritual, social, emotional, and physical climate of the church; 

Annually evaluate each Ministry and Ministry Team according to our vision, values and mission priorities; 

Work with our Pastors and Ministry Leadership to discern God's will regarding our vision and desired direction, and to 

present annual mission and ministry objectives to the congregation; 

Evaluate proposed Ministries according to our vision, mission priorities, values and available resources. 
 

Business Duties 
Oversee the general administration and stewardship of the church, its ministries and its assets; 

Fulfill the role described by our Constitution as the Church Council; 

Appoint Officers of the church – Church Treasurer and Financial Secretary - as required by these Bylaws; 

Represent the congregation in staff employment including: 

Hiring, dismissal and approval of compensation changes for non-pastoral staff; 

Regular evaluation, coaching, annual appraisal and approval of compensation changes for the Pastoral Staff; 

Approval, maintenance and exercise of personnel policies, employment agreements and job descriptions.  

Revise and approve the proposed budget submitted by the Trustee Team for presentation to the annual meeting; 

Designate the members of the church who shall be authorized to sign legal documents on behalf of the church. 
  

 
Qualifications:  

The man or woman… 

- must have been a member in "good standing" of Plymouth Covenant Church for more than one year,   

and shall demonstrate a growing, yet mature, relationship with Jesus Christ. 

- must be or have recently been involved in a ministry of the church. 

- must possess appropriate spiritual gifts, Spirit-led judgment and strong Christian character reflecting     

the biblical standards as stated in 1 Peter 5:2-3, 1 Timothy 3:1-13 and Titus 1:6-9. 

- must possess the spiritual gifts, passions, abilities, and expertise necessary to accomplish their purpose. 

  
 

I have read the responsibilities and requirements for a member of the Shepherd Team at  

Plymouth Covenant. I have thoughtfully and truthfully replied to the questions on the 

back of this form. Please prayerfully consider me as a candidate for this position.   

 

 
Name:  __Rachel M. Feldmann_________   Date ____4/24/20______ 

 
 



Below are the qualifications as listed be Scripture as the qualifications and responsibilities for church body 

leadership.  The table format is meant to clarify what God’s privileged call and requirements for a person who 

serves in this manner.   

● Review the list and filter yourself (if you are a Shepherd candidate) or assess the candidate through this 

lens (if you are a Shepherd reviewing a candidate).   

● Regular Self-assessment is also vital for existing Shepherds. 

 

Met? Qualification (NLT translation) Verse Verse 

 x Above reproach Titus 1:5-9 1 Tim 3:1-13 

 x Faithful to spouse Titus 1:5-9 1 Tim 3:1-13 

 x Children are believers with no reputation of being wild or rebellious Titus 1:5-9   

 x Not insubordinate Titus 1:5-9   

 x Not indulged in excessive sexual behavior Titus 1:5-9   

 x Not be arrogant Titus 1:5-9   

 x Not be quick tempered Titus 1:5-9   

 x Not a heavy drinker Titus 1:5-9 1 Tim 3:1-13 

 x Not violent Titus 1:5-9 1 Tim 3:1-13 

 x Not greedy for gain or dishonest with money Titus 1:5-9 1 Pet 5:2-3 

 x Hospitable and have guests in their home Titus 1:5-9 1 Tim 3:1-13 

 x Lover of good Titus 1:5-9   

 x Self-controlled Titus 1:5-9 1 Tim 3:1-13 

 x Upright Titus 1:5-9   

 x Holy Titus 1:5-9   

 x Disciplined Titus 1:5-9   

 x Agree with Biblical doctrine Titus 1:5-9   

 x Knowledgeable enough to instruct others about the Bible / Able to teach Titus 1:5-9 1 Tim 3:1-13 

 x Knowledgeable to rebuke others who contradict Scripture Titus 1:5-9   

 x Good reputation ; Good reputation from people outside of church 1 Tim 3:1-13   

 x Gentle 1 Tim 3:1-13   

 x Not quarrelsome 1 Tim 3:1-13   

 x Not love money 1 Tim 3:1-13   

 x Manage family; children respect and obey 1 Tim 3:1-13   

 x Not a new believer 1 Tim 3:1-13   

 x Spouses should not slander others and be respectable 1 Tim 3:1-13   

 x Spouses exercise self-control 1 Tim 3:1-13   

 x Spouses are faithful in all they do 1 Tim 3:1-13   

x Eager to serve 1 Pet 5:2-3  

x Don’t domineer people who we are entrusted to watch over 1 Pet 5:2-3  

 x Don’t be overbearing with people who we are entrusted to watch over 1 Pet 5:2-3  

     

     

 
 
 
 
 
 Met? Responsibility Verse Verse 



 x Have guests over? Titus 1:5-9   

 x Study scripture to become very knowledgeable Titus 1:5-9 1 Tim 3:1-13 

 x Teach scripture 2 Tim 2:2 1 Tim 3:1-13 

 x Correct / Rebuke others who contradict scripture Titus 1:5-9   

 x Manage own family Titus 1:5-9 1 Tim 3:1-13 

 x Care for the people in the church Acts 20:28   

 x Watch over souls of those in church Heb 13:17  1 Pet 5:2-3 

 
 
1.  Describe your personal journey with God. 

 

I don't remember a time not knowing, loving or talking to God.  I don't have an exact moment to share regarding 

my salvation. My parents have a strong faith & raised us up to love Jesus.  I was baptized as an infant and my 

parents have always emphasized the undeserved gift of God's grace through faith that saves me.  When my husband 

Mike & I found PCC, we were amazed that both infant and adult baptisms are practiced here--and the idea that this 

shouldn't be a divisive issue--which we loved.  Over time I have come to see infant baptisms as emphasizing God's 

grace (recognizing a God who, though he has the power to soften and harden hearts, loves to give good gifts like 

the Holy Spirit to those who ask Him) & adult believer baptisms as emphasizing our faith (recognizing a patient 

and gentle God who never forces relationship and loves to give his children the gift of free will).  It's a beautiful 

mystery for me to try to wrap my mind around these truths.  Only God knows the moment I became His child-He 

certainly knew it way before I did- so for me or anyone to try to define the timing of this isn't important to me. This 

is not to say this is not important to someone else though, especially those that have a God encounter resulting in a 

Saul to Paul type conversion story.  I have always felt my testimony is pretty boring.  There was never any rebellion 

or straying away in my relationship with Jesus, but definitely different life experiences that drew me into a deeper 

period of growth or closer walk with Him in maturity, one of which is serving on the Shepherd team. 
 

2.  Why do you feel that God is calling you to serve as a Shepherd? 

 

I don't know the reasons behind much of what God does but I do know I trust Him and want to have a heart of 

obedience to my God to do what He asks.  I trust He is using me in ways I may or may not see this side of heaven, 

and that even in the seemingly small steps of obedience I take as I listen to His voice He can use it for bigger 

ripples for His kingdom purposes. 

 

3.  What strengths and weaknesses do you bring as a Shepherd for this congregation? 

 

I like to gather people together and help everyone feel welcome & heard.  I am a good encourager.  Growing up an 

Army-brat I have learned how to be outgoing but can empathize with those who are new to PCC or want to get 

connected.  I love deep spiritual talks with others.  I also enjoy hearing other's faith journeys & I am able to do 

that as a Shepherd in the new member process at PCC. 

I am a nurturer and don't rest well when others are hurting and want to find ways to help.  They tend to be on my 

heart, mind & prayers. 

Being a parent to Siri, Tyse & Valen (grade, middle & high school), getting to serve as an AWANA leader in the 

past, teaching at different times to the grade school youth, as well as serving as a MOPS mentor mom have all 

helped me keep a pulse on some of the youth and young families in our church & communities--to help 

represent their voices and needs as we guide and guard the spiritual climate of PCC.  The youth ministries at 

PCC was a primary factor when our family chose this church community. 

My weaknesses include feeling others would be better candidates than myself for this role.  This is both my 

strength in that it keeps me humble and relying not on myself but what God is doing through me, and also my 

weakness if I let it become a tool for Satan.  I can also get too comfortable in the introverted skin God gave me 

and really need to trust God is using that specific trait for his purposes as well as stretching me out of my 

comfort zone as I serve in various (& sometimes extroverted) ways as a Shepherd.  Like all of us I'm a sinner 

who messes up, in need of God's grace daily. 

 

 

 



4.  How will you strive to handle disagreements and differences with others on your team and in the church? 

 

I try to handle disagreements and differences by listening first & trying to understand both sides of the story when it 

is other people.  When I have the different opinion, I try to listen first to what the other person is saying in the 

hopes they reciprocate, too.  Ideally everyone has a voice at the table.  Often in the process of allowing all ideas to 

be heard and understanding the hearts behind the ideas, God is doing something in that process & guiding us on the 

right path as we talk through it.  This is a healthy process & I love PCC's value & modeling of "In essential matters 

unity, in non-essential, freedom, and in all things love."  I thank God for answered prayers over PCC that I haven't 

had to confront a particular sin of someone in disagreement, in which case I would use Matthew 18:15-17 as my 

guide. 

 

 

5. In your opinion, how might serving as a Shepherd affect your family? How have your spouse and children responded to 

your potential service as Shepherd? 

 

In the short term it has resulted at times in some scheduling (often transportation) adjustments or calling on our 

"village" in trying to accommodate everyone's schedules.  Sometimes it takes away from family time ("our time"), 

but our kids have rolled with this.  God has helped us in these details & in all of this He helps us see a greater call 

of loving others (our neighbors, our church family) as ourselves.   My husband, Mike, is very supportive of me 

continuing to serve in this position.  In the long term I hope it will have positive effects on our kids and their hearts 

for trusting and serving where God leads.   

 

6. Do you know of any reason why you should not be considered as a Shepherd? 

 

No 

 



Shepherd Team Member Qualifications and Responsibilities 
 

To the elders among you, I appeal as a fellow elder, a witness of Christ's sufferings and one who also will share in the glory to be 
revealed: Be shepherds of God's flock that is under your care, serving as overseers - not because you must, but because you are willing, 
as God wants you to be; not greedy for money, but eager to serve; not lording it over those entrusted to you, but being examples to the 

flock. And when the Chief Shepherd appears, you will receive the crown of glory that will never fade away.  1 Peter 5 
 
Responsibilities: The Shepherd Team shall focus on God and our vision as they guide our ministries and 
guard our spiritual climate. They shall oversee and direct the Pastoral Staff, the Ministry Teams, our church 
business affairs and the spiritual welfare of our congregation. 
 

Spiritual Duties 
Model Christ-like behavior (1 Timothy 3:2) and maintain doctrinal purity (Acts 20:29-31); 
Receive new members as outlined in Article I, Section 3; 
Administer church discipline as outlined in Article I, Section 5; 
Pray for the Pastoral Staff and assist them in providing for the needs of the congregation and community; 
Annually assess the spiritual, social, emotional, and physical climate of the church; 
Annually evaluate each Ministry and Ministry Team according to our vision, values and mission priorities; 
Work with our Pastors and Ministry Leadership to discern God's will regarding our vision and desired direction, and to 

present annual mission and ministry objectives to the congregation; 
Evaluate proposed Ministries according to our vision, mission priorities, values and available resources. 

 
Business Duties 

Oversee the general administration and stewardship of the church, its ministries and its assets; 
Fulfill the role described by our Constitution as the Church Council; 
Appoint Officers of the church – Church Treasurer and Financial Secretary - as required by these Bylaws; 
Represent the congregation in staff employment including: 

Hiring, dismissal and approval of compensation changes for non-pastoral staff; 
Regular evaluation, coaching, annual appraisal and approval of compensation changes for the Pastoral Staff; 
Approval, maintenance and exercise of personnel policies, employment agreements and job descriptions.  

Revise and approve the proposed budget submitted by the Trustee Team for presentation to the annual meeting; 
Designate the members of the church who shall be authorized to sign legal documents on behalf of the church. 

  
 
Qualifications:  

The man or woman… 
- must have been a member in "good standing" of Plymouth Covenant Church for more than one year,   

and shall demonstrate a growing, yet mature, relationship with Jesus Christ. 

- must be or have recently been involved in a ministry of the church. 

- must possess appropriate spiritual gifts, Spirit-led judgment and strong Christian character reflecting     
the biblical standards as stated in 1 Peter 5:2-3, 1 Timothy 3:1-13 and Titus 1:6-9. 

- must possess the spiritual gifts, passions, abilities, and expertise necessary to accomplish their purpose. 
  

 
I have read the responsibilities and requirements for a member of the Shepherd Team at  
Plymouth Covenant. I have thoughtfully and truthfully replied to the questions on the 
back of this form. Please prayerfully consider me as a candidate for this position.   

 
 

Name:  ___________________________________________   Date _______________ 
 
 

Paul Anderson
May 19, 2020

Paul Anderson
Paul T. Anderson



Below are the qualifications as listed be Scripture as the qualifications and responsibilities for church body 
leadership.  The table format is meant to clarify what God’s privileged call and requirements for a person who 
serves in this manner.   

• Review the list and filter yourself (if you are a Shepherd candidate) or assess the candidate through this 
lens (if you are a Shepherd reviewing a candidate).   

• Regular Self-assessment is also vital for existing Shepherds. 
 
Met? Qualification (NLT translation) Verse Verse 
  Above reproach Titus 1:5-9 1 Tim 3:1-13 
  Faithful to spouse Titus 1:5-9 1 Tim 3:1-13 
  Children are believers with no reputation of being wild or rebellious Titus 1:5-9   
  Not insubordinate Titus 1:5-9   
  Not indulged in excessive sexual behavior Titus 1:5-9   
  Not be arrogant Titus 1:5-9   
  Not be quick tempered Titus 1:5-9   
  Not a heavy drinker Titus 1:5-9 1 Tim 3:1-13 
  Not violent Titus 1:5-9 1 Tim 3:1-13 
  Not greedy for gain or dishonest with money Titus 1:5-9 1 Pet 5:2-3 
  Hospitable and have guests in their home Titus 1:5-9 1 Tim 3:1-13 
  Lover of good Titus 1:5-9   
  Self-controlled Titus 1:5-9 1 Tim 3:1-13 
  Upright Titus 1:5-9   
  Holy Titus 1:5-9   
  Disciplined Titus 1:5-9   
  Agree with Biblical doctrine Titus 1:5-9   
  Knowledgeable enough to instruct others about the Bible / Able to teach Titus 1:5-9 1 Tim 3:1-13 
  Knowledgeable to rebuke others who contradict Scripture Titus 1:5-9   
  Good reputation ; Good reputation from people outside of church 1 Tim 3:1-13   
  Gentle 1 Tim 3:1-13   
  Not quarrelsome 1 Tim 3:1-13   
  Not love money 1 Tim 3:1-13   
  Manage family; children respect and obey 1 Tim 3:1-13   
  Not a new believer 1 Tim 3:1-13   
  Spouses should not slander others and be respectable 1 Tim 3:1-13   
  Spouses exercise self-control 1 Tim 3:1-13   
  Spouses are faithful in all they do 1 Tim 3:1-13   
 Eager to serve 1 Pet 5:2-3  

  Don’t domineer people who we are entrusted to watch over 1 Pet 5:2-3  
  Don’t be overbearing with people who we are entrusted to watch over 1 Pet 5:2-3  
     
     
 
 
 
 



 
 Met? Responsibility Verse Verse 
  Have guests over? Titus 1:5-9   
  Study scripture to become very knowledgeable Titus 1:5-9 1 Tim 3:1-13 
  Teach scripture 2 Tim 2:2 1 Tim 3:1-13 
  Correct / Rebuke others who contradict scripture Titus 1:5-9   
  Manage own family Titus 1:5-9 1 Tim 3:1-13 
  Care for the people in the church Acts 20:28   
  Watch over souls of those in church Heb 13:17  1 Pet 5:2-3 
 
 
1.  Describe your personal journey with God. 

 
 My personal relationship with God grows every day.  

Since accepting Jesus Christ into my heart as my personal Savior, there have been many God-sized 
adventures along the way. I continue to seek HIM daily through his Word, Prayer and circumstances in my 
life as HE guides my steps. 

 
2.  Why do you feel that God is calling you to serve as a Shepherd? 
 
 It is an honor to serve on the Shepherd’s team currently and I do believe there is more work to be done, and I 

hope that I am able to share my gifts with the Church and the team. 
 
3.  What strengths and weaknesses do you bring as a Shepherd for this congregation? 
 
 Hmm. I believe I bring a determination to seek HIS guidance above all else. And, to focus on prayer, 

discernment and wisdom to guide our decision making as a Shepherd Team. Weakness is that I fall short 
every day and I am thankful that I have a forgiving and merciful God who loves me. 

 
4.  How will you strive to handle disagreements and differences with others on your team and in the church? 
 
 Biblically. Pray. Have self-reflection. Proceed with “fruit of the Spirit” in mind. Go to my Brother/Sister. If 

cannot resolve, seek outside perspective if needed. Mediation from a Christian leader. 
 
5. In your opinion, how might serving as a Shepherd affect your family? How have your spouse and children 

responded to your potential service as Shepherd? 
 
 Family is in complete support of me continuing to serve as a Shepherd and the sacrifices involved.  
 
6. Do you know of any reason why you should not be considered as a Shepherd? 

 
 None. 


